
 
 
 

The Declaration of Changmingpittayanukool 
Non-Corruption in Changmingpittayanukool 
____________________________________ 

 Office of the Basic Education Commission takes the operation with transparency that 
comply with the policy as the priority, said The Prime Minister, Mister Prayut Chan-o-cha in 12 
September 2014, in order to support good governance in public administration including in anti-
corruption and misconduct followed in civil service code of ethics in 2009 as well as the 
procedure manual of the Office of the Basic Education Commission regulation 2009, the civil 
service code of ethics of the Office of the Basic Education Commission, along with integrity and 
Transparency Assessment : ITA of Office of the National Anti-Corruption Commission including,  
Office of Pubilc Sector Anti-Corruption Commission. 
 In this regard, Changmingpittayanukool, therefore, announces its honest to operate with 
integrity, honesty along with transparency, free from corruption to build morality in operation of 
Changmingpittayanukool, which is for the most benefit to the nation and citizen. Hence, 
Changmingpittayanukool, are pledged to lead personnel in the organization to operate with 
integrity and justice, in addition to administration efficiency as well as accompany with other 
sectors in order to anti-corruption and misconduct. Consequently, Changmingpittayanukool 
established the regulations to adheres as follows : 
 1) The aim of administration with integrity is not only to personnel in organization but 
also to the public in order to express the intention of bringing the organization to work with 
integrity, transparency without corruption in the organizational operation, which is verifiable as 
mentioned.  
 2) The policy has developed to increase integrity and transparency operation as the 
government sector. the policy is generated in order to develop integrity and transparent 
procedure in the organization, focus on increasing moral principle as the guild line of integrity 
and transparency assessment,: there were six parts as follows: 



  2.1 The transparency, the organization is driven by validity, justice and verifiable, 
including open an opportunity to stakeholders, people from inside and outside organization be 
able to approach the news from variety channel. 
  2.2  Accountability, there will be honesty intent of administration is to ready to be 
accountable for one’s mistake in order to build reliance to society that the organization is driven 
by integrity and good governance.  
  2.3 Free from corruption, there was the honesty intent to encourage integrity and 
ethics in action. As a results, government sector is driven without corruption in duties or using 
one’s position to gain their own benefits, also the organization do not accept gifts, that 
considered serious misconduct. 
  2.4 The organizational culture, the organizational honest cultures were 
established, it is necessary to keep them and make it last, not only to prevent and conquer the 
corruption, but also to get rid of conflict of interests. 
  2.5 The organizational integrity, will cultivate the organizational values and 
attitudes. The personel aim at common interests, in addition, they were educated with moral 
and ethics. Sufficiency Economy is determined as a important strategy to process and operate 
impartially, which focused on human resource management, budget management and 
environment management. 
  2.6 The internal communication in the organization has developed and created 
the communication path by using current technologies in order to assist outside people to be 
able to approach verifiable and valid information rapidly as well as they are given an opportunity 
to report the corruption and misconduct as a whistleblower openly.  
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